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Mr. TVA

Human Resource Consultant

Tennessee Valley Authority

400 West Summit Hill Drive   WT-11D-K

Knoxville, TN. 37902-1499

August 31, 2010
Dear _______:

This is pertaining to the "Notice of Termination" letter from Mr. _____________, Operations Manager, ________  Plant, dated August 31, 2010. This letter notifies Mr. John Q. Member, Unit Operator, _________ Plant, of her impending termination (30) thirty days after delivery of the notice. As you know a grievance has been filed on behalf of Mr. John Q. Member, SS# ###-##-### concerning the action and justifications enclosed within the August 31, 2010, letter. This grievance is currently being processed in accordance with the "Grievance Adjustment Procedure" as outlined in Supplementary Schedule B-VIII of the General Agreement. In this proceeding the International Brotherhood of Electrical Workers (IBEW) will be representing Mr. ____________ in this matter.


As the representing party for Mr. John Q. Member, under discovery provisions and as defined by the Privacy Act, Title 18 part 1301, Code of Federal Regulations, the IBEW makes the following requests. The IBEW is requesting plain paper copies of all relevant investigation record and/or records' concerning this individual to whom the information pertains and by whose name; “John Q. Member" SS# "###-##-###" or other individual identifier the information is retrieved. This shall include but not be limited to, memoranda, correspondence, opinions, data, staff investigations, information received in confidence, and similar documentary material when prepared for the purpose of internal communications within the office, organization, or persons and not available to the public.  Further, the IBEW is requesting any personal notes, written statements, transcribed statement, correspondence and/or documentation in which management based the "Notice of Termination" upon. 


Additionally, the IBEW requests every Tennessee Valley Authority (TVA) document, paper or electronic memoranda, correspondence, opinions, data, staff investigations, information received in confidence, relating to the following detailed allegations found in Mr. _______ letter of August 31, 2010. 

· October 28, 2010, incident wherein management alleges a procedural violation occurred involving the warming of a pulverizer. Please include a copy of the dated procedure in question, unit log, supervisors log, documented investigation and/or report. Additionally, please include any documentation of verbal/written admonishment or reprimand presented to Mr. John Q. Member regarding the October 17, 2002, event.

· October 18, 2002, incident wherein management alleges a procedural violation occurred involving the failure to place the unit controls in automatic. Please include a copy of the dated procedure in question, unit log, supervisors log, documented investigation and/or report. Additionally, please include any documentation of verbal/written admonishment or reprimand presented to Mr. John Q. Member regarding the October 18, 2002, event.

· Undated report by the Office of the Inspector General, wherein it is alleged Mr. John Q. Member misused his TVA credit card. I have no idea what this accusation has to do with "Operator Errors" but I will defer to Mr. TVA’s knowledge in operational matters and simply request this report be provided to the IBEW, considering it was referenced in the "Notice of Termination." 

· October 2, 2003, incident wherein management alleges that Mr. Doodad improperly released a clearance involving the soot blowing system. In accordance with FPG, SPP Conduct Clearance Procedure, Section 4.0 please include a copy of the (FPG) near accident investigation and the associated (COO Safety) near miss accident report, dated clearance procedure in question, clearance sheet, unit log, supervisors log, documented investigation and/or report. Additionally, please include any documentation of verbal/written admonishment or reprimand presented to Mr. John Q. Member regarding the October 2, 2003, event.

· October 8, 2003, incident wherein management alleges that Mr. Doodad improperly placed a Machinist Foreman on the clearance prior to the boundaries being verified. In accordance with FPG, SPP Conduct Clearance Procedure, Section 4.0 please include a copy of the (FPG) near accident investigation and the associated (COO Safety) near miss accident report, dated clearance procedure in question, clearance sheet, unit log, supervisors log, documented investigation and/or report. Additionally, please include any documentation of verbal/written admonishment or reprimand presented to Mr. John Q. Member regarding the October 8, 2003, event

· October 17, 2003, incident wherein management alleges that Mr. Doodad improperly opened the wrong 480v ACB which "could have caused" equipment damage and potential loss of generation. In this indictment we are reduced to the "could have caused," opinions and speculation rather than factual events. Please provide the pre-job brief, unit log, supervisors log, documented investigation and/or report. Additionally, please include any documentation verbal/letter of admonishment or reprimand presented to Mr. John Q. Member regarding the October 17, 2003, event

· October 22, 2003, incident wherein management alleges that Mr. Doodad improperly tagged the wrong discharge valve. In accordance with FPG, SPP Conduct Clearance Procedure, Section 4.0 please include a copy of the (FPG) near accident investigation and the associated (COO Safety) near miss accident report, dated clearance procedure in question, clearance sheet, unit log, supervisors log, documented investigation and/or report. Additionally, please include any documentation of verbal/written admonishment or reprimand presented to Mr. John Q. Member regarding the October 22, 2003, event.

· July 30, 2004, incident wherein management alleges that "using written procedure," Mr. ___________ removed the 1L Generator amplidyne, placing the control into test position. This action resulted in the unexpected full travel run of the amplidyne motor. Please provide the dated procedure in question, pre-job brief, GSA brief/procedure, shift turnover log, unit log, supervisors log, WOR/WO written on any amplidyne equipment before or after the event. Additionally, please provide any documentation identifying unit workarounds for the date in question.


The IBEW is requesting complete plain paper copies of TVA form (3031) service reviews and Personal History Record (PHR) for Mr. John Q. Member during his employment at TVA. The IBEW is requesting a copy of the TVA policy guidelines that justify the termination action. The IBEW reserves the right to make further information requests as determined by the IBEW. Information requested by the IBEW and not provided by the agency shall not be submitted at a later date into evidence. The IBEW requests are made pursuant to Supplementary Schedule B-VII, section (a); of the General Agreement, U.S. code of federal regulations, Title 5, Federal Rules of Civil Procedures 26, and TVA policy.


Thank you for your assistance in this matter.









Sincerely,



John K. Craig



International Representative



IBEW Tenth District

cc:



Mr. __________ Business Manager, LU 365 IBEW


Mr. __________, Senior Vice President, Labor Relations and Diversity


Mr. John Q. Member, Unit Operator

Mr. _________, Plant Manager, 

Mr. __________, Operations Manager,
365/BRF/termination/woodland/08-18-04 

